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Good working environment at IGP
Earlier this year, an employee survey was conducted at IGP. 
The results show that the working environment is overall 
very good and the staff are generally content both with their 
workload, the physical working environment, and the leader-
ship of their immediate supervisors.
Questions concerning the working environment, for instance 
job satisfaction, recovery and appreciation, received positive 
responses from 77 per cent of the respondents, and as much 
as 85 per cent expressed that they were proud to work at IGP. 
As a comparison, similar surveys at other Uppsala University 
departments have resulted in on average 60 per cent positive 
responses regarding the working environment, and 78 per cent 
were proud to work at their departments. 

A follow-up will be performed for questions where the 
responses were found to be unsatisfactory, such as that approx-
imately 15 per cent stated that the department is not free from 
harassment. More information about the results of the survey 
will be presented at the IGP Meeting Point on 20 May.

The survey also included questions about the work situation 
during the COVID-19 pandemic and showed that 19 per cent 
of the respondents work from home every day and 20 per cent 
never work from home. Currently, all staff members have to get 
permission from their supervisors to be present at the work-
place. Information about the share of people on the premises is 
collected every week and the figures show that, on average, the 
staff are present at the workplace for 30 to 40 per cent of the 
working time.

From the Head of Department
Thank you for responding to the employee survey! Your 
answers have been aggregated and provided to research group 
and team leaders for discussion in your groups. I am happy to 
see that we have many good managers among our ranks, and 
that the confidence in the department board and leadership is 
high. We now need to analyse the  
shortcomings perceived by some of  
you relating to the organisation  
and lack of information, and take  
appropriate action to make IGP  
an even better workplace.

New decision on  
pandemic restrictions
On 13 April, the Vice-Chancellor 
made a new decision where 
the previous decision regarding 
restrictions was extended until  
30 June 2021.

Göran Gustafsson  
prize to Oskar Eriksson 
The Göran Gustafsson Prize for 
young researchers is SEK 750 000 
for one year.

IGP’s Scientific  
Council re-initiated
During the spring, the Scientific 
Council will resume its work 
and start off by looking into 
the organisation of the research 
programmes at the Department. 

Funding for positions
The Swedish Cancer Society has 
awarded Anders Mutvei a Junior 
Investigator Award, Jim Öberg 
a postdoc position, and Anja 
Mortensen, Diana Spiegelberg 
and Carina Strell fellowships in 
radiation therapy. The Swedish 
Childhood Cancer Foundation 
will fund a four-year researcher 
position for Xiaonan Zhang, a 
two-year postdoc position for 
Preeti Jha and research months 
for Ulla Martinsson. 

New research grants
Åsa Johansson, Marcel den Hoed 
and Bo Nilsson have received 
grants from the Swedish Heart-
Lung Foundation. Jan Dumanski 
and Lars Feuk have been granted 
funding in the SciLifeLab 
COVID-19 research programme. 
Stefan Enroth and Tobias Sjöblom 
have been awarded grants from 
Lena Wäppling’s Foundation.




